WMWV-FM, WVMJ-FM & WBNC-AM

Annual EEO Public File Report

The purpose of this EEO Public File Report (“Report™) is to comply with Section 73.2080
(c)(6) of the Federal Communication Commission’s EEO Rules.

This Report has been prepared on behalf of the Station Employment Unit that is comprised of the
following stations: WMWV-FM, WVMJ-FM, and WBNC-AM, Conway, NH and is required to
be placed in the public inspection files of these stations, and posted on their websites, if they
have websites.

The information contained in this Report covers the time period beginning November 21,
2024 to and including November 20, 2025 (the “Applicable Period”).

FCC EEO Rules require that this report contain the following information:

1. A list of all full-time vacancies filled by the Station Employment Unit during the Applicable
Period;

2. For each such vacancy, the recruitment source(s) utilized to fill the vacancy
(including, if applicable, organizations entitled to notification pursuant to Section
73.2080 (c), (1)(ii) of the EEO Rule, which should be separately identified),
identified by name, address, contact person and telephone number;

3. The recruitment source that referred the hiree for each full-time vacancy during the
Applicable Period;

4. Data reflecting the total number of persons interviewed for full-time vacancies during the
Applicable Period and the total number of interviewees referred by each recruitment source
utilized in connection with such vacancies; and

5. Alist and brief description of the initiatives undertaken pursuant to Section 73.2030 (€)(2) of
the FCC rules.

Appendices 1, 2 and 3 which follow have been designed, in the aggregate, to provide
the required information. Please note that the numbers listed on Appendix 2 under the column
entitled “Full-time Positions for Which This Source Was Utilized” refer to the number of the
full-time job positions listed in Appendix 1. Each of the referral sources listed under Column 1
was contacted for the position listed in Column 3.



For the purposes of this Report, a vacancy was deemed "filled" not when the offer was
extended, but when the hiree accepted the job offer. A person was deemed "interviewed"
whether he or she was interviewed in person, over the telephone or by e-mail.

I certify to the best of my knowledge, information and belief, all statements contained in this
report are true and correct.

Liucia J. Seavey
Operations
11/21/25



Appendix 1
Annual EEO Public File Report

Covering the Period from November 21, 2024 to November 20, 2025

Stations WMWV-FM, WVMJ-FM & WBNC-AM

Section 1: Vacancy Information

Full-time Positions Recruitment Source Total Number of Interviewees
Filled by Job Title of Hiree from All Sources for This Position
| Account Executive l Conway Broadcasting |1

Total Number of Persons Interviewed During Applicable Period: 1

Conway Broadcasting, LLC needed to fill the position of Account Executive urgently after the
death of the former owner of Mt. Washington Radio & Gramophone, LLC. He had been acting
as Sales Manager and his significant other was a senior account executive. She notified Conway
Broadcasting that she wouldn’t be returning to that position. This resulted in one account
executive attempting to manage all of our existing relationships. The need to find another
account executive was vital to the survival of the new company. The candidate was a former
account executive who had worked for Mt. Washington Radio & Gramophone in the past and
wouldn’t require a training period.



Appendix 2

Annual EEO Public File Report

Covering the Period from November 21, 2024 to November 20, 2025

Stations WMWV-FM, WVMJ-FM & WBNC-AM

Section 2: Recruitment Source Information

Column 1 Column 2 Column 3

Recruitment Source Total Number of Interviewees Full -Time Position for which
(Name, Address, Telephone # This Source has Provided During This Source was utilized.
Contact Person) This Period.

Conway Broadcasting LLC

Box 2008

Conway, NH 03818 1 Account Executive

603-356-8870
Keith Murray

NHAB Job Bank 0
Tracy Caruso

PO Box 5578

Manchester , NH 03108

Phone 603-232-0277

(online listing)

Account Executive



Appendix 3

Annual EEO Public File Report
Covering the Period from
November 21, 2024 to November 20, 2025

Stations WMWV-FM, WVMJ-FM & WBNC-AM

Section 3: Supplemental (Non-Vacancy Specific) Recruitment Activities Undertaken by the
WMWV-FM, WVMIJ-FM & WBNC-AM

INITIATIVE:
Participation in scholarship programs designed to assist students interested in pursuing a career
in broadcasting.

Activity: NHAB Scholarship Program

Description: Radio station staff participated in the NHAB Scholarship program between March
2025 and May 2025. Our participation included a financial contribution to the NHAB. We also
ran announcements encouraging students to apply for the scholarship. We reviewed the
applications and evaluated and ranked the applicants and then we presented the NHAB with our
assessments.

INITIATIVE:
Participation in a job fair by station personnel who have substantial responsibility in making of
hiring decisions

Activity: NHAB Fall Job Fair
Description: Radio Station staff participated in the NHAB Fall Job fair between October 20,
2025 and October 24, 2025.

Activity: Kennett High School Job Fair

Description: Conway Broadcasting participated in the Kennett High School job fair on May 22,
2025. We worked together with the Mount Washington Valley Career and Technical Center.
We spoke with many students interested in the broadcast field and educated the attendees to the
multiple opportunities within the industry and specifically our station. Many students expressed
interest in broadcasting as a career and shared their information with us.

Activity: Business Forum and Expo

Description: We participated in the Mount Washington Chamber of Commerce Business Forum
and Expo on April 15, 2025 at Cranmore Mountain. We engaged many business people and
owners from the area as well as potential employees for our open positions. We made several
contacts and which result in multiple interviews and follow up discussions.



INITIATIVE:
Establishment of an internship program designed to assist members of the community to acquire
skills needed for broadcast employment.

Activity: Development of Internship Program

Description: Conway Broadcasting General Manager worked with Frank Sherburne from NH
Vocational Rehabilitation on developing an internship program for young people. Frank is the
Employment Consultant for the Conway Area and also a member of the Vermont Association of
Business, Industry and Rehabilitation. Our work together has brought 1 intern to the program
who has begun writing and will eventually become on on-air presenter for our sports reports.



